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Hartmsann&Farbes, nmaker of wall and windoa coverings, works
tolessen (15 carbon fiotpring throughoa (85 manu

These prvirenmental pussuis extend inta
s mission of employing an inchusive and
diverse workiime

The Tualatin company's products use
nartural fibers from seeds karvesied all aver
the wiarkd. The seeds that go into the nasural
fibars, wiich include arrnwrong and jue, ane
cultivated and harvested near weasving facil-
tles bocated in sevesal countries, Those peod-
uctsare thimshipged 1o Harimann &Forbes,
nethwest facility o be finisted inio walland
wimdaw coverings.
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ging I¢ another
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manufactiring and an
area that many makers of
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Hartmann&Forbes uses
packaging made exclusively
amtafrecyelable cardboard 1t
& B conpmitment that makes
the comipary siand ot from
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A Window Into Sustainability

s Pam Wanrd, director of markesing
The company’s focus oo ervironmaentally friendly producis
swell  nanirally carries cver ines its workfisree cul e, says Bin Leaggeld,

sampe dinecton aivd chaicof the compary s green team. “In today’s

rin chair.
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In today’s look at how

ol that” she says

to be more sustainable,

diversity and inclusion
are part of that.”

vkt b b b mone sustainable, diversiny and inclusion are past

This commdtment shows in its diverse
workforce, Many of lts emplovees come
fram countries othet than the LS. Thenative
Languages of iis workers iisclude Spanish,
Ukrainian, Russian and Nepalese, panly a
result of hiring staff throisgh the Enmigrant
& Reefuges Community Organization, a non
it that finds emgloyment far imanigrants
and refugees.

Having a culturally amd inguistically
diverse workdoree can hive its own chal-

.
T maki sure iis emphoyees
e clear g how 1o recyche
correcily, for example, the
green peam ciested a visual
aith system 10 show which
i shiould ke wsed far scrap
matersas.

The company's geen wam
myembers contiie i brain
v how they can resth
1 level of sustainabil-
ity [t is @ process ihat “we
cominue to build an” says
Ward, *Indcially, we forused
ot the environmenial side
of things. But it is mare than
that. It s the idea ul being
socially respansible”

— Kime Mz
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